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Learning Outcomes

Å Understand the importance of and need for statewide consistency 

in how we grow and develop teacher candidates

Å Understand the importance of meaningful and descriptive

feedback in the development of teacher candidates

Å Understand and effectively use the Teacher Candidate in the Clinical 

Experience Protocols and Forms

Å Demonstrate the necessary skills to ensure high levels of inter-rater 

reliability and meaningful, descriptive feedback
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What we know é

The clinical experience is our 

last opportunityé

Watching and doing is NOT 

the same thingé
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ÅñOffer the training earlier in the teacher 

candidate experience. I would have really 

benefited from having this training before 

the candidate arrived.ò
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From Pilot to Practice

ÅThe pilot was born from the need to 

address these 2 questions:

ÅShould teacher candidates be evaluated 

using the same tools as practicing 

teachers?

ÅShould there be consistency in practice?
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ÅñTeachers need to help the teacher 

candidate in their development. The 

university supervisor plays an important 

role to support both.ò
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We need to be able to:

- recognize quality teaching

- replicate as best practice

- coach it to make it better
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Feedback ñWhy?

Learning Outcome 2 --Understand the importance of meaningful and 

descriptive

feedback in the development of teacher candidates

The most powerful single modification that enhances 

achievement is feedback.  The simplest prescription for 

improving education must be ñdollopsò of feedback.

Hattie and Timperly, (2007)
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Feedback ñWhy?

A Study of Feedback:

This research study conducted by Ruth Butler (1988) 

examined the results of three different means of providing 

feedback to students about their work.  

The results show that students learn more and have more 

interest in the learning when there is more descriptive 

feedback (specific comments for improvement) and less 

evaluative feedback (only grades or marks).
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Teacher Candidate Performance 

Rubric

ÅEmphasis is on the 
transition from 
ñknowing to 
doingòé 

ÅFrom Teacher 
Candidate to an 
Emerging Teacher

11
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ÅñUnderstanding the baseline aspect.ò
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ñRating videos together: ópracticingô with 

others. Helped clear things upò  



Process to Ensure High Levels 

Inter -Rater Reliability & 

Feedback
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ñStillhave a desire for more clarity on

observation ratings. A lot of times felt like

it could be a 2 or 3. How do we decide

confidently what rating to give the

teacher candidate?ò
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http://www.polleverywhere.com/app
http://www.polleverywhere.com/app
http://www.polleverywhere.com/app/help
http://www.polleverywhere.com/app/help
https://www.polleverywhere.com/multiple_choice_polls/6hMgaeOArO8ZFyJ?preview=true
https://www.polleverywhere.com/multiple_choice_polls/6hMgaeOArO8ZFyJ?preview=true
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Letõs look. . .

ÅTeacher behavior observed?

ÅStudent behavior observed?

ÅReflective question to ask the teacher 

candidate?
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ÅThiT

ά¢Ƙƛǎwas worth my time and
highly recommend it to any
cooperatingteacher for the state.
The evaluation form is much
easierto deciphernow.έ
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Feedback ñConsiderations 
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Strategy Recommendations

Content of Feedback Data is accurate, specific and irrefutable.

Focus of Feedback Focus specifically on one particular skill or goal.

Use Descriptive Language Avoid evaluative language that provides a value 
judgment.
Descriptive language creates clarity.

Cognitive Dissonance Create a moderate gap between the actual 
behavior and the desired behavior to motivate 
change that is realistic and yet represents a 
stretch.

Reflection, Response and 
Interaction

Encourage reflection and response through 
prompts and questions.
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Letõs take it to the feedback 

levelé
20

Teacher Behavior Student Response Reflective 
Questioning

Identify one 
teacher behavior 
aligned to this QI 
that will focus our 
feedback with 
teacher.

Connect that 
teacher behavior to 
a specific student 
response(s) in 
which you observed 
in the video.

Generate 1 -2 
reflective questions 
for the teacher to 
consider.



Southwest Center

417-673-7078

Teacher 
Behavior

Student 
Response

Reflective Questioning

I noticed how you 
had each student 
ñsolo respondò on 
the individual 
white boards and 
then asked all 
students to share 
their responses 
using the 
ñshowdown 
methodòé

This resulted in 
you being able to 
assess every 
studentôs level of 
understanding.

This also 
resulted in 
students 
receiving timely 
feedback 
regarding their 
level of 
understanding.

1) How did you feel about your level of 
understanding of each studentôs 
comprehension of the concept?

2) What other informal and timely strategies 
have you applied in the past that allowed for 
you to have an understanding of their levels 
of learning?

3) What assessment strategies will you plan to 
use in the future with those students in order 
to continue to maximize your understanding 
of their strengths and needs?

General Example
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5.1 Example

Classroom Management
22

Teacher 
Behavior

Student 
Response

Reflective Questioning

I noticed your 
use of different 
techniques to 
ensure 
appropriate 
behavior, while 
continuing to 
teach.  

These included 
gesturing and 
verbal clues.

This resulted in 
the following:

-students 
copying the 
movement and 
stopping talking 
by moving 
thumbs to 
appropriate 
position.

-ensured no 
disruption to the 
learning process

1) How did you feel about the level of classroom 
management within that specific lesson?

2) How did you go about setting expectations 
with your students to ensure this level of 
classroom management?

3) How do you go about deciding when to 
redirect specific students?

4) Thinking about the lesson I just observed, 
when it comes to classroom management, 
what other support do you need?
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Most valuableé

ñGroup discussion on evaluations of 

specific indicators, key points, and 

feedback/reflective questionsò



Southwest Center

417-673-7078



Southwest Center

417-673-7078



Southwest Center

417-673-7078



Southwest Center

417-673-7078



Southwest Center

417-673-7078



Southwest Center

417-673-7078



Southwest Center

417-673-7078



Southwest Center

417-673-7078

Reflection

Reflection


